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1.  Scope 
1.1 
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 bullying or harassment will raise a complaint themselves. However, where another 
 student or member of staff becomes aware of hate, discrimination, bullying or 
harassment, they may raise a complaint. Further investigation will not go ahead if the 
person being bullied or harassed does not wish it to.   

 
1.10 If the Associate Chief Operating 
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• harm or damage to things such as your home, pet, vehicle 
• graffiti 
• throwing rubbish into a garden 
• malicious complaints for example over parking, smells or noise 
 

2.8 
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2.16 To be unlawful, the treatment must have happened in one of the situations that are 

covered by the Equality Act 2010. For example, in the workplace or when you are 

http://www.dmu.ac.uk/nospaceforhate
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3.3 The procedure for investigating a report of hate, discrimination, bullying or harassment of 

any kind is not the same as the Student Complaints Procedure.  The University follows the 
disciplinary procedure in cases of hate, discrimination, bullying or harassment.  The 
disciplinary pathway is attached to this policy at Annex 2. 

 
3.4  The staff member will refer the student to the No Space for Hate Project where trained 

https://www.leics.police.uk/advice/advice-and-information/hco/hate-crime/
https://www.leics.police.uk/advice/advice-and-information/hco/hate-crime/
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5.4 Reporting Students, and Reported Students, will be kept informed on the progress of their 
case. 

 

6. Outcomes  
6.1  Once an internal investigation is complete a report will be made to the Executive Director of 

Student and Academic Services, and the Student Appeals & Conduct Officer for 
consideration of any further action at Minor or Major disciplinary levels. 

 
6.2 Authorised Officers and the Disciplinary Committee have a mandate to determine whether a 

Reported Student has breached the University Regulations and Code of Conduct, based on 
the evidence provided and the individual merits of each case.   

 
6.3 The Authorised Officers and the Disciplinary Committee can only make a judgement on the 

balance of probabilities (see Annex 2) and will issue an appropriate penalty accordingly. 
 
6.4 
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have been, intimate partners or family members regardless of gender or sexuality. This can 
include, but is not limited to, psychological, physical, sexual, financial and/or emotional 
abuse. 
 
Bullying  is offensive, abusive, intimidating, malicious or insulting behaviour, or an abuse or 
misuse of power, which undermines, humiliates, denigrates or injures the recipient. Bullying 
is a pattern of repeated and persistent behaviour rather than isolated instances. Bullying 
behaviour can include: 

• Threats of a physical or psychological nature 
• 
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Annex 2  Disciplinary Pathway  
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



Staff Pathway for Disclosures 
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